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On behalf of Restoring Lands: a Wisconsin Land Trust
(formerly Ozaukee Washington Land Trust & River
Revitalization Foundation), we want to thank you for your
dedication and generous support for environmental
stewardship and conservation workforce development! 

In 2024, our high school internship program hired a diverse
group of five interns who worked with staff for eight
weeks, averaging 28 hours per week. In addition to our
robust programming, interns were introduced to the MKE
Environmental Youth Collaborative (EYC), an innovative
collaboration that enhances opportunities for our youth,
our environment, our communities, and our
organizations. Through the EYC, youth interns were
involved in intentional education and learning journeys
throughout the summer and connected with other youth
interested in the environment.

OUR
PROGRAM
IMPACT

OUR COMMITMENT TO HIRE LAND
STEWARDS AND INTERNS HELPS US
MEET OUR GOALS FOR STEWARDING
OUR LANDS WHILE PROVIDING A
MENTORED AND EQUITABLY PAID
WORK EXPERIENCE. 

01.
GAIN OF NEW SKILLS TRANSFERABLE TO THE WORKFORCE 
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WE ARE THRILLED TO REPORT THAT
THIS DIVERSE GROUP OF STUDENTS
ALL EXPRESSED A GROWING
CONFIDENCE TOWARDS BUILDING
STRONG COMMUNITIES AND
PASSION FOR THE ENVIRONMENTAL
SECTOR. 

At the end of the 2024 summer program, interns
evaluated the program with a survey that assessed
learning and identified areas of improvement.  We have
six established program criteria that we use to
evaluate the program annually: 

PROGRAM OUTCOMES

02.
INCREASE OF DIVERSITY IN THE CONSERVATION SECTOR 

03.
INVESTMENT IN THE MILWAUKEE, OZAUKEE, AND
WASHINGTON COMMUNITY AND FUTURE ENVIRONMENTAL
LEADERS 

04.
EXPOSURE TO LEARNING JOURNEYS AND BUILDING A
WORKPLACE AND COMMUNITY SOCIAL NETWORK 

05.
IMPROVEMENT OF LANDSCAPE AND WILDLIFE HABITAT
QUALITY 

06.
GROWTH OF RELATIONSHIPS WITH YOUNG LEADERS AND
FOSTERING OF CONSERVATION ETHICS 



WE ARE PLEASED TO REPORT THE
FOLLOWING STEWARDSHIP
OUTCOMES:

Interns completed a project where they surveyed park
users at our Turtle Park location.  Interns worked in pairs
talking to park goers, helping most of them to conquer
their public speaking fears while also letting them feel
ownership over a project. They later hosted a social
gathering and were tabling at other public events
throughout the summer. 

In their end-of-internship survey, all responded that they
would continue to be an advocate for urban
conservation.

From these six criteria, 2024 interns reported having
learned crucial skills, including:

01.
500 TREES PLANTED THROUGHOUT THE SUMMER, INCLUDING
BOTH LIVE STAKES AND THROUGH SEEDING.  
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“I’LL CONTINUE TO PURSUE
INTERNSHIPS THAT REVOLVE
AROUND CONSERVATION,
RESTORATION, AND IN GENERAL
THE ENVIRONMENT, AS WELL AS
BEING CONSCIOUS ABOUT WHAT
HAPPENS IN OUR COMMUNITY.
ACADEMICALLY I WANT TO PURSUE
NATURAL RESOURCES AND
AQUACULTURE TO PROTECT THE
ENVIRONMENT AND THE FISH!”

PROGRAM OUTCOMES

THIS THIS ALLOWS FOR AN ESTIMATED 3.6 METRIC
TONS OF CO2 TO BE SEQUESTERED ANNUALLY FROM
THESE TREES ALONE (I-TREE).  

03.
100 ACRES WERE ENHANCED WITH WOODY AND
HERBACEOUS PEST CONTROL IN HIGH-QUALITY FOREST
AREAS TO PROTECT RARE TAXA AND MANAGE FOR FOREST
HEALTH.  

-2024 INTERN

CONTINUED

CONFLICT RESOLUTION
LEADERSHIP
TIME MANAGEMENT
PUBLIC SPEAKING
INVASIVE SPECIES REMOVAL

THESE EFFORTS WILL IMPROVE NATURAL
REGENERATION, INCREASE BIODIVERSITY, AND
BUFFER/TRANSITION AREAS OF LAND NEAR
AGRICULTURE. 



FUTURE
PROGRAM

THANK YOU FOR YOUR SUPPORT OF
THE LAND TRUST’S EMERGING
CONSERVATION PROFESSIONALS
INTERNSHIP PROGRAM. IT IS
THROUGH YOUR SUPPORT THAT WE
ARE ABLE TO HIRE EACH COHORT OF
SUMMER HIGH SCHOOL INTERNS TO
INTRODUCE THEM TO THE WORLD OF
ENVIRONMENTAL WORK AND WHAT IT
MEANS TO WORK IN CONSERVATION.

THE EMERGING CONSERVATION
PROFESSIONALS PROGRAM IS A
PILLAR OF THE LAND TRUST’S
LARGER-SCALE CLIMATE
RESILIENCY PLAN. 

With the ongoing success of the internship program, we
are excited to once again host a team of interns in the
summer of 2025. We hope to continue growing the
program and are currently adding another position to the
Emerging Conservation Professionals team, which will
directly increase support for the internship and overall
stewardship programs. We are also working to raise
enough funding to expand our intern team from five to
seven or more interns.  

ROADMAP
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Following the merger of Ozaukee Washington Land
Trust and River Revitalization Foundation, our new
name, Restoring Lands: a Wisconsin Land Trust,
continues to represent the work we do. Today, our
shared organization safeguards over 7,000 acres of
land throughout Ozaukee, Washington, and Milwaukee
counties, with a focus on protection of the Milwaukee
River Basin and its waters. This allows us to support
and restore culturally and ecologically significant
places within the watersheds of the Milwaukee,
Kinnickinnic and Menomonee rivers and Lake Michigan
through science-forward stewardship. 

ORGANIZATIONAL CHANGES

Integrated into the Emerging Conservation Professionals
program in 2024, the large-scale climate resiliency plan
allows us and our regional partners to strategize in both
land acquisition and restoration programming for
opportunities that will support coastal resiliency in the
face of a changing climate, resulting in improved habitat
structure that protects biodiversity, reduces flooding
impacts, enhances water quality, and provides wildlife
refuge. The internship program secures a future for
stewardship jobs and work in the conservation sector to
restore and maintain lands for future generations. 
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2024 INTERNS

100%
 IDENTIFY AS BIPOC

INTERNS WORKED A
TOTAL OF 

1100
HOURS OVER 8

WEEKS80%
REPORTED INCREASED
LEADERSHIP SKILLS

ALL INTERNSWILL CONTINUE TO BE
ADVOCATES OF URBAN
CONSERVATION AND

FELT THEIR ROLE HAD A POSITIVE IMPACT ON LOCAL
NATURAL AREAS AND THE WIDER COMMUNITY


